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outgroups: The interactive effect of moral identity and the binding foundations.
Psychological Science, 25: 1554-1562.

Mulder, L.B. & Aquino, K. 2013. The role of moral identity in the aftermath of dishonesty.
Organizational Behavior and Human Decision Processes, 121: 219-230.

Sheppard, L. & Aquino, K. 2013. Much ado about nothing?: Observers’ problematization
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self-worth, affect, and behavior. Journal of Business Ethics, 113, 133-145.

Watkins, M., Smith, L., & Aquino, K. 2013. The use and consequences of strategic sexual
performances. Academy of Management Perspectives, 27: 173-186.

Winterich, K., Aquino, K., & Mittal, V, & Swartz, R. 2013. When moral identity
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in organizations: An identity-based meaning maintenance model.
Organizational Psychology Review, 2, 129-151.

Aquino, K., McFerran, B., & Laven, M. 2011. Moral identity and the experience of moral



elevation in response to acts of uncommon moral goodness. Journal of
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self: A social cognitive model of unethical behavior in organizations. Journal of
Business Ethics, 98:407-424.
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Eder, P., Aquino, K., Turner, C., & Reed, A. 2006. II. Punishing those responsible for
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Aquino, K. & Bommer, W.H. 2003. Preferential mistreatment: How victim status
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workplace victimization. Organization Science, 4: 274-285.

Aquino, K. & Douglas, S. 2003. Revenge attitudes and hierarchical status as moderators
of the relation between identity threat and antisocial behavior in organizations.
Organizational Behavior and Human Decision Processes, 90: 195-
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Reed, A. Il & Aquino, K. 2003. Moral identity and the circle of moral regard
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Aquino, K. 2000. Structural and individual determinants of workplace victimization: The
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The effects of cognitive biases on risk perception at the team level. Group
and Organization Management, 25: 325-353.

Aquino, K., Grover, S.L., Bradfield, M., & Allen, D.G. 1999. The effects of negative
affectivity, hierarchical status, and self-determination on workplace victimization.
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Aquino, K., Lewis, M.U, & Bradfield, M. 1999. Justice constructs, negative affectivity,
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Bradfield, M. & Aquino, K. 1999. The effects of blame attributions and offender
likableness on revenge and forgiveness in the workplace. Journal of
Management, 25: 607-631.

Simon, M., Houghton, S., & Aquino, K. 1999.Cognitive biases, risk perception, and
venture formation: How individuals decide to start companies. Journal of
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Aquino, K. 1998. The effects of normative context and the availability of alternatives on
the use of deception in negotiation. International Journal of Conflict
Management, 9: 195-217.

Aquino, K. & Reed, A., Il. 1998. A social dilemma perspective on cooperative behavior
in organizations: The effects of scarcity, communication, and unequal access on
the use of a shared resource. Group and Organization Management, 23: 390-413.

Aquino, K., Griffeth, R.W., Allen, D.G., & Hom, P 1997. Outcome and supervisory
satisfaction as predictors of turnover: A test of a referent cognitions model.
Academy of Management Journal, 40: 1208-1227.

Aquino, K. 1995. Relationships among pay inequity, perceptions of procedural
justice, and organizational citizenship. Employee Responsibilities and Rights
Journal, 8: 21-33.

Aquino, K. 1995. An exploratory study of organizational values in jails. International
Journal of Value Based Management, 8: 99-115.

Rousseau, D.M. & Aquino, K. 1993. Fairness and implied contract obligations in job
terminations: The role of management practices and procedural justice. Human
Performance, 6: 135-149.

Aquino, K., Steisel, V. & Kay, A. 1992. The effects of resource distribution, voice, and
decision framing on the provision of public goods. Journal of Conflict Resolution,
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Komorita, S.S., Aquino, K.F., & Ellis, A.L. 1989. Coalition bargaining: A comparison of
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BOOK CHAPTERS

Aquino, K. 2017. In defense of (a little) moral hypocrisy. In W. Sinnott-Armstrong & C.B.
Miller (Eds.) Moral Psychology (p. 53-61). Cambridge, MA: MIT Press.

Winterich, K.P., Mittal, V., & Aquino, K. (2015). Moral and political identity. In M.1.
Norton, D.D. Rucker, & C. Lamberton (Eds.) Cambridge Handbook of Consumer
Psychology: Cambridge: Cambridge University Press.

Goodstein, J., Aquino, K., and Skarlicki, D. 2011. Opening a new conversation in
organizational justice: A conceptual model of offender reintegration in
organizations, pp. 75-104. In S. W. Gilliland, D. D. Steiner, & D. P. Skarlicki
(Eds.), Emerging Perspectives on Organizational Justice and Ethics. Charlotte,
NC: Information Age Publishing.
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Aquino, K. & O’Reilly, J. 2010. Antisocial behavior at work: The social psychological
dynamics of workplace victimization and revenge, pp. 273-296. In D. DeCremer,
R. van Dick, & J.Keith Murninghan (Eds.) Social Psychology and Organizations.
New York: Routledge.

Barclay, L. & Aquino, K. 2010. Workplace aggression and violence, pp. 615-640. In
Handbook of Industrial Organizational Psychology. Washington, DC: American
Psychological Association.

Aquino, K. & Freeman, D. 2009. Moral identity in business situations: A social-cognitive
framework for understanding moral functioning, pp. 375-395. In Narvaez, D., &
Lapsley, D. (Eds.) Moral personality, identity and character: Prospects for a field
of study. New York: Cambridge University Press.

Aquino, K., Reed, A. 1, Stewart. M., & Shapiro, D.L. 2005. Self-regulatory identity
theory and reactions to fairness enhancing organizational policies, pp. 129-148. In
S. Gilliland, D. Steiner, D. Skarlicki, & K. van den Bos (Eds.) Research on Social
Issues in Management (Vol 4): What Motivates Fairness in Organizations.
Greenwich, CT: IAP.

Bennett, R. J., Aquino, K. Reed, A. 1l., & Thau, S. 2005. The normative nature of
employee deviance and the impact of moral identity, pp. 107-125. In S. Fox and
P. Spector (Eds.) Counteproductive work behavior: Investigations of actors and
targets. Washington, DC: American Psychological Association.

RESEARCH GRANTS RECEIVED
2016 Social Sciences and Humanities Research Council Grant for a projected titled The

effect of desire on willpower and food quality-quantity tradeoffs (co-applicant with
Yann Cornil and Pierre Chandon) ($151,000)

2013 Sauder School of Business Research Grant for a project titled Developing a
measure of moral motivation. ($2,000)

2012 P, H & N Centre for Financial Research Grant for a project titled A study of sin
stocks. ($6,000)

2012 Social Sciences and Humanities Research Council Grant for a projected titled
Effective reintegration in organizations (co-applicant with Jerry Goodstein, Dan
Skarlicki, & Tyler Okimoto) ($171,885)

2011 Social Sciences and Humanities Research Council Grant for a project titled
Customer biases in service encounters (co-applicant with Arjun Bhardwaj)
($52,546)

2011 Sauder School of Business Research Grant for a projected titled A study of
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intrasexual conflict and hostility at work. ($7,730)

Social Sciences and Humanities Research Council Grant for a project titled
Moral identity and its influence on rational and intuitive decision making
($73,588)

Social Sciences and Humanities Research Council Grant for a project titled
Third party responses to injustice ($6000)

Social Sciences and Humanities Research Council Grant for a project titled
Moral identity as predictor of prosocial and antisocial workplace behaviors
($84,035)

Hampton Research Grant for a project titled The role of technology in
influencing moral behavior (co-investigator with Ron Cenfetelli) ($14,930)

Hampton Small Research Grant for a projected titled What motivates the
purchase of luxury brands ($1700)

University of Delaware College of Business Summer Research Grant
($6,000)

University of Delaware General University Grant ($6000)

Templeton Foundation Young Scholars Positive Psychology Award (co-
investigator with Americus Reed 11) ($10,000)

University of Delaware College of Business Summer Research Grant
($8,000)

Georgia State University Research Initiation grant titled Forgiveness as
a response to personal offense in organizations ($5,000).

Consortium on Multi-Party Conflict Resolution grant titled A test of functional
relationships between structure, influence tactics, and individual conflict style
($2,500).

Consortium on Multi-Party Conflict Resolution grant titled Identifying the
antecedents of workplace violence: A justice perspective ($3,000).

Dispute Resolution Research Center grant titled The effects of justice norms and
procedures on the provision of a public good ($1,850).

Dispute Resolution Research Center grant titled The effects of social group
identity and resource characteristics on the provision of a public good (Principal
Investigator, $2,200).




RESEARCH INTERESTS

Moral Psychology, Workplace Victimization, Revenge and Forgiveness, Status
and Social Dominance, Discrimination, Social and Organizational Justice

TEACHING INTERESTS

Organizational Behavior, Interpersonal Dynamics, Negotiation, Power and
Politics, Business in Literature, Business and Management Values

SERVICE TO THE PROFESSSION

Associate editor: Journal of Management (2011-2014)

Editorial board: Organizational Psychology Review (present)
Academy of Management Review (2011-2014)

Ad hoc reviewer: Academy of Management Journal
Administrative Science Quarterly
Aggressive Behavior
Business Ethics Quarterly
Human Performance
Human Relations
European Journal of Social Psychology
International Journal of Conflict Management
Journal of Applied Psychology
Journal of Business Ethics
Journal of Consumer Psychology
Journal of Experimental Social Psychology
Journal of Management Inquiry
Journal of Management Studies
Journal of Marketing
Journal of Marketing Research
Journal of Organizational Behavior
Journal of Occupational Health Psychology
Journal of Positive Psychology
Journal of Personality and Social Psychology
Journal of Positive Psychology
Organization Science
Organizational Behavior and Human Decision Processes
Personnel Psychology
Psychological Science
Strategic Management Journal
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Social Psychology Quarterly

Reviewer: National Science Foundation
Social Science Research Council of Canada

Interactive Papers Chair 2004 Academy of Management Meetings
William H. Newman Award Chair 2005 Academy of Management Meetings
PROFESSIONAL AFFILIATIONS

Academy of Management

Society for Industrial Organizational Psychologists
Southern Management Association



